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Lead Practitioner of Science – Job Description
	Job Title:
	Lead Practitioner of Science

	Grade:
	MPS / UPS + TLR 1a 

	Directly Responsible To:
	Head of Faculty

	Directly Responsible For:
	Raising the quality of teaching and learning within the Science department.

	Job Purpose:
	The core purpose of the Lead Practitioner of Science will be to improve the quality of teaching and learning in science. The Lead Practitioner of Science will support the Deputy Headteacher (Teaching and Learning) and Head of Faculty to develop teaching and learning in science. 

	General Professional Duties:
	The job description is to be performed in accordance with the provisions of the School Teachers’ Pay and Conditions Document and within the range of duties set out in that document.   The post is otherwise subject to the Conditions of Service for School Teachers in England and Wales and to locally agreed conditions of employment.


Quality of Teaching and Learning 
· Teaching classes in the Science department and modelling best practice 
· Maintaining expert knowledge of teaching and learning and disseminating this to other teachers 
· Promoting a wide range of teaching styles and learning activities, well matched to students’ learning needs
· Ensuring, through collaboration with other teachers that lesson planning, schemes of work and associated resources support outstanding teaching 
· Ensuring all teachers within the department have developed the skills necessary to manage learning and behaviour in the classroom
· Maintaining ‘leading edge’ knowledge through reading, INSET and research to inform their own practice, demonstrating impact in teaching and on students’ learning 
· Leading Continuing Professional Development activities within the department and to disseminate best practice based on educational research 
· Driving the effective use of ICT to support and enhance teaching and learning 
Quality of Assessment for learning 
· Leading on the implementation of classroom practice, making effective use of formative assessment strategies so that all students know how well they are doing and what they need to do to improve 
· Supporting teachers to enable them to provide accurate and timely assessment of students’ progress which informs teachers’ planning and further accelerates student progress
· Developing effective assessment resources across the subject which will provide accurate and reliable data about levels and grades for students, their families and for teachers
· Supporting the Head of Faculty to coordinate the analysis of assessment information to support action-planning
· Supporting the Head of Faculty on the use of test and examination data to identify targeted interventions for individuals and groups of students 
Providing Support through Coaching and Training 
· Creating a climate which enables staff to develop, challenge and support each other
· Mentoring and coaching staff to develop confidence and maintain positive attitudes 
· Communicating effectively with professional integrity within and beyond the school community 
· Taking action to build and maintain effective teamwork with high expectations of outcomes 
· Participating in lesson observations and feedback 
· Designing structured programmes to provide clear feedback, high quality support and advice to other teachers to improve their performance 
· Designing and delivering Teacher Support Plans 
· Strengthening the ability of teachers to evaluate the impact of their teaching and to understand how improvements can be made to raise student achievement in the subject 
Whole School role 
· Making a strong contribution to the day-to-day operation of the school 
· Modelling the highest expectations and act as a strong presence around the school 
· Acting as a role model for staff and students through personal and professional conduct 
· Undertaking any other duties deemed reasonable and necessary by the Headteacher 
General 
· To unequivocally support and promote the values and ethos of Severn Vale School 
· Be aware of the responsibilities under Data Protection Legislation for the security, accuracy and significance of the personal data held in the schools systems. 
· Have due regard for safeguarding and promoting the welfare of children and young people and to follow all associated child protection and safeguarding policies as adopted by the school. 
· Work in accordance with the Schools Health and Safety Policies and Procedure. 
· To undertake such other duties as laid down in the School Teachers Pay and Conditions Document. 
Lead Practitioner of Science - Person Specification

	Aspect of role 
	Essential 
	Desirable 

	Teaching & Learning 
	Outstanding classroom practitioner 
	“AST” style training / work 

	
	Proven ability to deliver outstanding outcomes at Key Stage 4
	

	
	Proven ability to raise standards in classrooms other than their own 
	

	
	Experience of leading teaching and learning initiatives beyond their own classroom 
	

	
	Excellent understanding of the components which comprise outstanding teaching and learning 
	

	
	Experience of giving effective feedback to colleagues about professional performance 
	

	
	Experience of coaching and mentoring colleagues 
	Formal Coaching training 

	
	Experience of delivering departmental Inset
	

	Skills and experience 


	Experience of conducting lesson observations 
	Experience of making Ofsted style judgements on teaching and learning 

	
	Excellent interpersonal and communication skills 
	

	
	The ability to lead and foster positive professional relationships and work effectively with teaching staff of varying experience 
	Experience of strategic planning and implementing whole school development 

	Personal Attributes 
	Enthusiasm, innovation, perseverance and flexibility in supporting achievement 
	

	
	High expectations and a commitment to inclusive education and creating an environment for individual contribution and achievement 
	

	
	An ability and willingness to engage in difficult conversations with colleagues about teaching and learning performance 
	Experience of engagement in difficult conversations with colleagues about teaching and learning performance 


Empowering all to achieve










This job description will be reviewed annually and may be subject to amendment or modification at any time after consultation with the post holder. It is not a comprehensive statement of procedures and tasks but sets out the main expectations of the School in relation to the post holder’s professional responsibilities and duties.
The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

